
楢　　荻:

行政院公共工程委員合　函

100

重光市仁愛路2段1競3棲

受支署:中国工程師学令

地址: 11010毒北市信義匡松仁路3競9棲

聯絡方式: (承癖人)李彦徴

(聯絡電話)02-87897766

(停真)02-87897584

(E-mail)archilee@mail.pcc.gov.tw

繁文日期:中華民国110年7月27日

登文字競:工程技手第1100016852競

遠別:普通件
密等及解密條件或保密期限:
附件:如説明一

主旨:関於借調我国籍専業人士至「亜洲開発銀行」 (ADB)工作

事,請査照患榎。
説明:　　　　　　　　　　　　　　　　　子’∴∴∴,

検送外交部110年7月14日外囲組四字第11027508450競函影

本及相関附件(3項専業領域資深尊家富来條件之中、英文資
料及亜銀制式履歴格式)共6倹号
二、外交部束函表示,為加強我国興亜銀及「新南向政策」国家

四

之合作交流,該部及相関単位於107年起陸績促成国家発展
委員合、中鼎工程公司、国立陽明交通大学、資訊工業策進
i余沢員借調至亜銀工作・有利我国専業人士累積国際開発銀

行之工作経験,同時有功我国瞭解亜銀内部運作興先期商
情,進両手取相関模索商機。亜銀本(110)年再度提供我方
借調工作職鋲,包含社食保護萱就業(Social Protection and

Jobs) `基礎建設(In宜astructure)及自然資源投資(Natural

Capital Investment) 3類専業領域,並要求借調人員具8至10

年相関工作経験,以及良好英語溝通及寓作能力,借調人員
服務任期原則為3年,期間全域在亜銀工作・並由亜銀提供
沸令室。男該部将的情補助借調人員之駐地房屋津貼、嘗療
保険及川褒賞(搬送、仕返機票、蒼軽費及雑費) ,確切数額
需祝宴際情形倍(核)算,至借調人員之薪貴及子女教育補助
等費用,則由派遣機構支慮。
接本命「補助園内工程産業策略聯盟赴海夕卜拓鶏計書作業要
鶏」第13之1鶏規定,受本命拓鶏補助之廠商於補助期間,
可提出其員工借調亜銀工作之日立生活費補助申請。
男中国工程師学舎為協助我国工程産業手取亜銀標茶,巳興
亜銀蒼署合作備忘録,在亜銀塀理以専業技術為等向之専題
演講,向亜銀官員仰進行経験分享・有数行鏑我国工程貴
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績,期可進一歩促成我国工程業者取得亜銀建設計書。
五、本案殊属難得,有利爾後協助我商手取亜銀相関標案,患請
貴単位申請或推薦通常人選,並請於110年8月18日前回複本
合(途期末日複,祝日無意願)。

正本:中興工程顧問股倹有限公司、中鼎工程股倹有限公司、台湾世職工程顧問股倹有
限公司、遠通電炊股倹有限公司、鼎漠国際工程顧問股倹有限公司、永峻工程顧
問股倹有限公司、中華工程股債有限公司、何仁群建築師事務所、基亜工程顧問
有限公司、繋明工程顧問股倹有限公司、筑誠工程顧問股扮有限公司、惇陽工程
顧問有限公司、自強工程顧問有限公司、林田校工程顧問股倹有限公司、中国工
程師学令

副本:外交部
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椎　　娩:
保存年限.

外交部　画
地址:重光市凱違格蘭大道二親

承薪人:郭順徳
電話: (02)2348-25午5

電子信箱: s七kuo@肌Ofa. gov. tw

受支署,:行政院公共工程委員禽

繁文日期‥中華民国110年7月14自

療文字競:外国組四字第11027508450競

遠別:速件
密等及解密偉件或偉容期限:
附件:如文(11027508450-0-0. docx ` 1102750845…一1.docx ` 11027508450-0-2.

doQX ` l102750845…一3. docx ` 110Z7508450-0-4. doc)

主旨:闘於借朝議国籍専業人士至「丑洲関賛銀行」 (ADB)工作

事・請査照患復。

二、亜銀退部設於葬律賓高尾柱,為推動画域開発計書・経常

緯出大量採購展顧問標案,商機鹿大o我国自55年加入亜

銀迫上(109)年底・累計承接亜銀採購標茶(含物資、工程
■　及顧問服務)金額為13億1,988萬美元,僅占該銀行整麓標

寮之0.57% ,我国業者在手取連銀標薬価具成長空間。

二、為加強我国興亜銀及「新南向政策」国家之合作交流,本

部及椰月単位於107年起陸績促成国家発展委員合、中庸工

程公司、国立陽明交通大学、資訊工業策進余沢員借調至

丑銀工作,有利我国専業人士累積国際開発銀行之工作経

験・同時有功我国暖解重鎮内部運作鼻先期商情・進両手

取柄開襟案商機〇

三、亜銀本(l10)年再提供我国借調工作職娯,包含社命保護聾

就業(Social Protection and Jobs) `基礎建設

行政院公共工程委員禽
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(Infrastruc七ure)及自然資源投資(Na七ural Capital

Investme可) 3類専業領域・並要求借調人員具8至10年相

関工作経験,以及良好英語薄遇及寡作能力・扮我国在上

述各領域褒薦至少各2名人選以仮親理或選。借調人員服務

任期原則為3年,期間全域在亜銀工作一!並由亜銀提供輝公

(核)第〇五倍調人員之薪

派遣機構与慮o本案詩貴部(含、行㍉院)患う
.-_)i○-一-　-へ、基　へ　　　　一　　　　　　　　-

選,及周知所属機閲、国営事業、相関会(協)合或智庫積

極申請“,並婿入選街中
ー_シー)ぺ　　　　‾一--、　‾　　　　　　　　　事ヽ

部,以和薄着亜銀蹄理逃避作業。

院、舟国法大貴訊÷紫策進令、¥財団一法人国際合作発展基金

本

五、検送亜銀提供上述3項専業領域貴深母家富来穣癌之中、英

文資料展亜銀制式履歴格式其18貢寿附件,均請参考o

正本:財政部、紐京都、交通部∵静観部、‾科技部咽家蚕展委員l合、海洋委員合、行
政院農業委員会、行政院公共工程委員合、中/央銀行¥確固法人工業技術研究
∩.書"∴∴∴“さへしI寓掃　ヽし　I　二を　○○_　臆二　二11し　ふと　-.　▲　　　¥○　○ .。._　_　　　　　_

副本∴軽罪律賓代表廃
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社食保護聾就業賢深尊家(Senior ,Social Protection and Jobs

Speci租置ist)

股務単位:

亜銀永嶺発展聾気候饗選局(SDCC)社食発展吾桑組(Social

Development珊ematic Cfroup’SDTG)o SDTq協助亜銀致力社食療展,

以覆滅除貧窮及不平等現象之祭殿優先工作・其童謡工作領域包括社

食蚕展、社食保護及就業,以満足蝦在朝往吏具包容性且靭性之発

展過程中,封於創新政策、強化制度、以及投資之需求。
霞お】

股薪任期:

原則3年;亜銀得根暗延長借韻任期o

協切迫銀在匝域内,構建CPV皿-19疫後具包容性之復興。本貴深尊

家賂透過小組合作,為連銀開発通用於不同緯制乏就業促進平台及枢

架,以利(一)加速綱有数弼市場政策及計婁之知識髄,尤其在

団應COV皿19危機及発動市場結構性縫化等方面; ′(ニ)建構亜銀発

展中成員国官員之能が(三)為亜銀計書項目典故翻助計喜,提供

設計、執行賄導之技術支援o本資深尊家描SDTG主管負責・並

可音等個別国家及行政幕僚o　　　　　　　　`

(一)支援亜銀開発就業平台及軸工伸・、整合並跨越醐促進就業

英経済包容性書並制訂有功提升工作方法及知識発展之明確制度

性策略。本項工作包括在亜線路計書範却,定義就業品質及

職業推磨、提供監測創造就業品質之評量工具、以及支援診断性

工具輿諸如個別国家就業診断報告之知識産品的開発和試験。

(ニ)整理及/或指導国COVID-19疫情中断之研究,主題包括政府操行



之政策田鹿、因原経済復興及樽型階段影響発動市場及最弱勢之

族群,所需採取之作為及政策田鹿o

(三)提供亜銀内部個別国家団隊、区域部門、闇繁中食員国彩伴及,ト

組領導等,綱疫後蒋盟友復興階段之有数券動市場政策鼻音毒

的藷拘及技術指導。毎年透過参奥2皐4項寸書∴増進畢録画繋

及開発中食・員

(四)借蓉国際経験星歴史・

(五)語調並摸寓有闘蒼動市場政策皮革善因営前結構改築(科技繋展、
〇〇柑

人口嬰化、気候
‾　　　　　　′　　’　　-　　　　▼′　　エゴ　　　‾　‾　　　‾‾〇〇〇ヽノー○○"- “‾’‾　　　　‾‾ 1　0′ ヽ.書くミニ"

田鹿券動市場変動中之篤求及衝撃;勘助闇繁中食員園能力蚕展

代表五穀封外参加相鰯活動o

(六)連結亜銀典開発中会員国家政府共同致力今球及直哉社食,包括

卓越中心(centers ofexcellence) , #展経済包容性典就業o

(七)提供並自重銀同仁分享有閥創造優賞就業、抽斗窒創斬∴単及

COVID-19影響奥方牽田鹿等之能力繋展資源。

相聞線輪真備伴:

(‾)具券動経済、社食保護或椰風領域之頑士以上学歴o持前鮮目闘

領域学士草屋,並異郷局専業工作経験者,却可猿列大音量。

(二)具10年以上相聞専業工作経験,包括栄動市場分析、親書興執

行就業策略及解決方案.等之海外工作鮭寧o -

(三)熟悉政府盤制、発動市場計量、公共財政管理、以及興開馨中園

家交渉之第一子経験,真申亜洲冬太平洋国家尤催。

(四)深音主動及被動労動市場寸書、技能発展興訓練技巧、青年就業、

以及緑色就業興蒋型正義策略等相関国際経験o

(五)康芝渉猟不同国際組織間者開就業質量之計喜及侶議o

(六)具優越之英文書信及口語衰運能力o

饗遷及人口移動)研道政影響之知識産品撃快速
l　/、　●



基礎建設専家(Infねstructure Specialist)

股務一単位:

亜銀永繚発展聾気候変遷局轄下之専素話討股務一数値射殺繋展組

(SDCC-DT) o該工作組員貴提升亜銀之数値技術能力・男透過検視国

家運作興計喜資料,以及推麿貴通訊技術異数位科技知識等方式・支

援亜銀相関策略性行動。

椴。薪任期:

由婆方於借調合釣棚emorandum ofAgree壷ent’MOA)中議定o

服務宗旨:

地球造測但a血Observafron’EO)技術提供亜銀及異聞繁中食員国家
、寸書執行薮蓋之新機遇〇本基礎建設尊家婿在亜銀内部推虜綱BO

技術之知識,以及運用該項技術之資訊服務,縮短亜銀同仁異聞療中

成員圏終端使用者,在業務合作上之距離o亜級長期目標胎教力原注

推屈EO相関産品其雄務之接受度興永績性o本尊家路封SDCC *数

値科捷療展組主管負貴・並可督導個別国家及組内同仁。

工作轟音:

(一)参興特定亜銀専桑園隊合作,協助該項計童有放整合巳O技術・o

(ニ)透過亜銀地域局異聞療中食員園終端使用者聯繋・瞭解桑等需求

及EO都路訊運用之田儀,並藤大里O服務使用接辞o

(三)増進亜銀同仁封営前日O技術能力之認識,並螺薬等在業務應

用方面之富来,以剰亜銀建立其計喜應用該技術之長期機制o

(四)興亜銀其他相関同仁協調,発揮敵測度亜洲EO技術能力,極大

化巳O技術之應用・惟避免重複性工作o

(五)等覇的建構活動、据任多場論壇之轟音、以及依嫁富来開療巳O

相関知識産品o



(六)提供亜銀在呂O資料庭理及地理資訊系統(GIS)之技術支援・並協

動應用於亜銀有関地理空間之寸書項目o

(七)提供亜銀G工S工作ノト組有功解決方案及計書相関需求之資訊及意

見。

(八)負責研究可能興亜銀業務相関之EQ趨勢蚕展星解決方案。

相関経験其俵件:

(一)具環境工程、経済肇、都市及直哉規童等碩士或相曽学位・或学

士学歴・学士後或相嘗之学位尤佳o

(二)具8年以上勧腑業工作鮭玲上包寧都市遣域技術十、地理空間賛

訊或地球科学等o

(三)具優越之英文書信及口語未達能力o

〆　高灘繰言　　　　　　　-



自然資源投資専家(Senior NaturaI Capital Investment Specialist)

服務単位:

亜銀永績発展聾気候縫選局(SDCC)郷村発展聾糧食安全専案組

(Rural Pevelopm諒and Food Sec職rity皿ematic Ciroup) o

服務任期:

原則3年;亜銀得視情延長借詞任期o

廠務宗旨:

自然資源投貴賓深尊家将支援亜銀地域局及SDCC其他車案組,提供

郁碍開繋投資策略,以及分析農地、土壌、漁場、糧食生産、林業、

水資源及生物多様性等自然資源之技狩援助及指導〇本資深専家並鱒

協助五穀地域局番酌公私部門移伴関係,鱒大典針討永績農業及緑色

農企業之長期投資,並可能参異相開設費遺作。本資深尊家亦婿協助

落貴亜銀成立匝域自然資源貴瞼室之新訂宣,並扮演跨霞城性計喜局

慶之聯繋角色,協助建立並参興跨局巌工作組之運伯〇本貴深尊家婿

封郷村発展聖経食安全専案組主管負責・並可督導働国家及行政幕

僚。　　　’

工作職責:

(一)其直裁計童穣協調並負責分析之工作,透通核校資源、敦振興

趨勢報告・緑化亜銀推動友喜自然産業部門徒輿之方法,以為特

.定国家創造自“然資源投資商機o

(ニ)配合丑銀202l-2023年綱郷村発展、附帯生物多榛性保育之自

然資源興糧食系統計豊、気候幾遊女集水匡管理等之開発策略・

新明高富投入領外資源之領域及産業部門・以利損展椰肘書,

達致自然資源投貴之預定威致o

(三)密切朗注資本信用市場,並興私人及機構投資者合作,促進会/



私部門移倖関係,並善用脊振及専長調旗頭外資金。

(四)依接直哉、地方資源、以及基礎建設交換性之穀接分析,提供負

責規劃自然資源投貴之計豊国疎充分的参考資料、参輿執行華接

受推動改善自然資源投資計婁之国家政府相関培拘。

(五)進行跨地理及部門渉屡自然資源投資計喜之協調,議題項目

包括永嶺農業、緑色農企業接展、永縮林業管理、以及友善

之洪患風険管理、澄地保育、草原保護、祭水匡管理、生態保護

及相関貴通訊技術等o

(六)確保専業議題採計婁式設計・其療展過程應康連考量都市軸性、

気候嬰遷、環境、災害管理、文化遺産、扶貧、性別平等、操車

成長、社食発展、管理無資金等西南o

(七)領拳固陳管理計重、透埠不同採購方法興承包商交渉、庭聖契約

之規劃、執行興管理。

(八)興其他闘注自然資源投資争闘蚕移偉(如世界銀行∴酸洲投資銀行

国際農業発展基金、聯合図橿農組織、_美洲開繋銀行及国際金群

公司等)交換訊息・並鮎言開経験導入丘銀之計喜。

(九)支援直哉自然資源貴験室之連作。

(十)致力垂線内部者開自然●資源投資之知識寒椿,包括繋計並野理相

関員工訓練謀程、工作坊等活動o

(十一)輝理網路合議或線上活動,協助自然資源投資者網絡内之知

識交流典能力起稿o

(十二)参典専案組有闘自然資源投資計書之執行o

相関経験奥條件:

(一)具農業、自然資源、環境、経済学、財経域相聞領域之碩士或砧

営学歴。持前遊相関領域学士肇歴,並真相鵬専業工作経験者,

亦可放列入考量。

(二)具10年以上相関専業工作経験・包括自然資源管理、生物多様

性保育、永績農業及相聞領域之工作経験。



(三)曽輿私部門機構(合商業銀行反企業等) 、緑色促進/退撫基金或具

影響力投資者交渉之経験者尤佳c

(四)曹興外部捕助者、私人投資者及企業発展移伴関係之経験者尤・

・　催。

(五)具優越之英文書信及口語表達能力o

(六)具針封明確惟困難任務,執行其背景研究及分析之能か彙蒐所

轄貴報、撰寓報告及研析意見○○

(七)具開放思経度宏規視野・撞長在不同部門、専業領域、直哉、以

及利害軸係人間之折衝協摘。

(八)熟悉亜銀不同業務領域及椰略業椀種鼻白的問的亙動展開聯

性。

(九)遥輯清楚,具提供凝議因果関係、賛成興反封及有功洪策之分析、

緯カ,並可判別業務軽重緩急屈性○

(十)可参興国隊合作者o
l



Senior.Social P「otection and Jobs Specialist

POSITION TITLE

POS!TION NUMBER

POS!TION LEVEL

RECRUITMENT TYPE

POSITION LOCAVION ’

rvpE OF APPOINTMENT

Senior Social P手otection and Jobs Speciaifet

XXXXX

IS5

!nternational Hire

Headquarfers (Man=a, Ph晒PineS)

Specia=ixed・term - Experts P6oI

間PORTANT INFORMAT!ONト

c[ose refatives「 of Asfan Deve-opment.Bank仏DB) staff' eXCePt SPOuSeS Of intemational staff,
具　　臆1・___ふ_　___ .置、′。-《タ、事《′1 {′、

〕nS. Applicants a「e exPeCted to

ood, by adoption and/o「 by
are not eligible fo「

discIose if they have any

a軸itylmar「iage pres爺tly empIoy討i高ADB・　　　¥

staff on probation a「e not eligible to appIy. A軸cants for promotion must have served at thei「

position for at 'east one year and must have nomally served at their pe「SOna。eve冊at Ieast

露盤豊艶蒜詑露語謹露盤驚怨讐豊諾
p「eceding the clate ofthe vacancy c-os匝date (「eference A.O. 2・03’ParagraPhs 5.8 and 5.9)・

豊詰t盤謙語謹書器諜能書霊藍盤認諾
w旧eturn to the level occupied immediateIy prior to their appointment in the new categOry.

ADB is an inte「nationaI deve-opment finance institution headquartered in Ma鴫Ph輔nes

and is composed of 68 membe「s, 49 of whichtare打Om the Asia and Pacific 「egion. ADB is

committed to achieving a prosperouSJ inc山Sive占eSiItent, and sustainable Asfa and the

pacific, W捕e sustaining its e軸s to eradicate extreme POVerty ADB combines緬ance,

kn。Wl。dg。, and pa血erships to fu榊宜s expanded vision under its塾塾Sg哩・

ADB only hires nationals of its 68 members.

The position is assigned in the Social Deve-opment Thematic Group (SDTG) w軸n the

sustainable Development and C冊ate Change Depa血ent. The Sustainable Development and

climate Change Depa血ent P「OVides leadershtry’innovation, and knowledge sharing for ADB’s

sector and thematic wo「k. SPTG leads the Bank・s wo「k on sociai development and the

co「po「ate ope「ationa巾Ority on add「essing iemaining poverty and reducing inequaIity. Key

focus areaS軸de social deve-opmeht' SOCial p「otection and jobs. The team’s wo「k addresses

the g「owing need for innovative policies, St「engthened institutions, and investments tO lead the

region to a mo「e inclusive and 「es圃futu「色and suppOrfe ADB・s ope「ational departnrentS tO

deveIop and inlPlement e醐Ve P「画S and鵬grate POVerty and sociai dimensions into the

broade「 portfoIio of pr句ects.

To view ADB Organizationat Chart, Please click垣逆・

1 cto軍手e-atives 「ef諒o spouse' C剛en) mOther' fathe「・ b「Other and siste岬iece'
nephew. aunt, and uncle



剛PORTANT NO丁E: This is a’3-year SPe新都fixe拙e「m appointm6nt. A質he end of the p諒od,

the appointment may, atthe option ofADB,

PerlOd or a=owed to Ia軽e. A spedia晒

notiCe eXPire at the end of the originaI 0「

be extended on exceptional basis for a fu軸e「,fixed

automatica時and

uccessfuI 《C甜did=i

Staff mchlbe「 ho圃ng a 「eguIar appointment,

SPeCial fixed-term aPbointment.

Job Purpose

The Senior Socia! Protection a融Jobs Specialist will contribute

2030’s enhan亡ed focし]S on addres諭g fer繭而ing的vefty and redu

e§PeCia=y to heIping ADB

the 「egion. The Specialist

an ADB platfom and fram

to (i〉 ’accelerate khowledg(

response to the COVID:19

CaPaCity of ADB developing member co哩

desig申mplementation and monito「ing

incumbent w紺「ep〔爪tO~the

Sta筒

Responsib描ties

Unde「 St「ategy 2030, ADB

Vision to証hieve a prosperc

the first ‘ope「ationaI priority,

inequaIities in the region, One of the P脱rs td

C「eation and to suppo正access to bette「 jo蜂

POSition wil! support the development of the jobs

OP?rationaI sリPPOrt, and to enhance the

The Specialist w冊

. , Suppo「=he development gf ajobs

the work on jobs and edonomic

inst軸onaI st「ategies for stiength梨的到vpr

include developing a de師tjon for qua噂y jo

OPe「ations一 t○○1s to

deveIopment and

meaSu「e

diagnostics co叩try rePOrtS;

Cific. ¥Unde「

goa=s tq heIp fac脱ate quality job

aged and vuinerable g「ollPS. This

agenda within ADB, ProVide relevant

and skiIIs of ADB staff.

il

i∵㌧`

WOrking g「o競p in ADB膏ringihg to離ther

ssへthe institution andノdev…講師J鵬ar

and deveIoping knowledge. This崩ll

Ob p「omotioh in the c(誼te苅6f ADB

鵠k藍護葦葦葦s罵
. Prepare and/o「 guide studies 9n disruptiens撚used by the COVID-19 papdemic, P9=cy

「esponses put in pIace by gove「nments and poIicy十espohs6s and actions needed d函ng

the transition phase and recovery phase, affec軒g [he labo「 market and the most

VuInerable sections of the popuIation;

●　Advise and provide technica=nputs to country te争。Tl?, regionaI depa血ents, deveIoping

member count「y (DMC) pa血e「S and team leade「s on effe?tive Iabor market poIicies and

PrOg「am design to support the post-Pandemic transition and 「ecovery pr!aSeS. 1mp「ove

Staff and DMC capacity and the qua批y of design and implemenfation by assisting 24

P「Ojects pe「 yea「;



●　P「omote imovation and good practice) drawing on inte「national experience anc=essons

leamed;

'　Advise and author knowledge products on the impacts of ongoing structurai changes

(technoIogjcal advances, demographic changes, Climate change and migration) on the
labo「 ma「ket pdicies and prog「ams, reSPonsive to shocks and the changing needs ofthe

labo「 ma「ket, COnt「ibute to capacity development in developing membe「 COunt「ies’and

rep「esent ADB at exte「nal events;

'　Connect ADB ope「ationa~ staff and DMC governments tO globaI and regional

communities, including centers of exce一~ence, WO「king on economic inclusion and jobs;

●　Cont「ibute to the prepa「ation and delivery of capacity development resou「CeS fo「 ADB

sta音on topics 「elated to gene「ating quality jobs言nnovations in t「aining and s剛S

prog「ams, and COVID-19 impacts and effective responseS・

Re!evant Experience & Requirements

●・ A=east a MasterIs deg「ee in labo「 economics- SOCia巾「otection or reIevant fields.

Alternatively, unive「sfty degree in reIated fields combined with additiona=elevant

professiona- expe「ience can be co垂tde「ed;

. Minimum of lO years of re-evant professional exPe「ience・ i血ding international work

eXPerience,掴bor market ana-ysis incIuding in the design and implementation of jobs

strategies and so冊ons;　　　　　　　　　　　　i

・ St「ong unde「standing of govemment institutions’labo「 market p「og「ams, PubIic financiaI

management,.With specific firsthand experience on engaging w軸gove「nmentS in

develdping countries, P「eferably in A読and the Pac陶・霊盈藍藷富葦龍認諾霊豊警岩盤撞
. transitidn strategi鋳、轟d related inter商tional expさrience;、

. strong understanding of the broade「 quality jobs agenda and of輔atives among Other

intemational agencies;

. ExceIlent w冊en and verbaI communication s畑s in English is 「equi「ed;

. pIease refer to th6垣的「ADB_CompetenCy Framework for IS5・

Gene「al Considerations

The selected candidate is appointed for a fixed te「mゝof 3 years・

諸藩露盤器慰霊a露盤諾麟0盤
selected individual’s qua楯Cations and experience.

ADB seeks t。 enSu「e that everyone is treated with 「espect and given equa】 oppo面ties to

wo「k in an inc(usive envi「onment. ADB encourageS a岬a鵬d candidates to apPly regardiess

of thei「 「acial, ethnic, religious and cultu「al backg「ound- gende「・ SeXual o「ientation o「 disab鵬s・

Women are highly encou「aged to apply.



POS汀ION TiTLE

POSITION NUMBER

POSITION LEVEL

RECRU汀MENT TYPE

POSITION LOCATION

TYPE OF APPOINTMENT

OverView

Inf「astructure Specialist

`: inf「astructure Specia栂

: lS4

引ntemational Hire
・: HQ

; Expert Pooi

篤u鵜島露盤a譜。嵩t薄霧勝千盤「豊盤臆臆_臆- _-__.__　き__l.._雪葛.《　〇〇、着、雷li■ゝ冒ヽ書　きrヽ子l

a D「OSPerOuS, inclusive, reSilientJ andachievinis commi糠edAsia and Pac綱c region. ADB

sustainable Asia and the
its effo競s [o eradicate extreme

こ}uく7」く具置I事`具○○置ヽ′　　′‾「ヽ′〇〇〇●　　ヽi●○○1一　　　●.〇°"　　.　‾‾〇二‾‾- ‾タ　　　‾‾

pove吋ADB combihes軸ance, know-edge’and patnerships to輔I its expanded vision

unde「 its宣!鱒碇泊y.:Zu聖

ADB only hires nationals of its 68 me諒b室筆

The position is assigned in the Digita廿echno-ogy for Developmen冊it @CC-DT) under the

Thematic Advisory Serviee Cluster w軸n the Sustainable Deveiopment and Climate Change

Depa血ent. The SustainabIe Dev6-opment and C柵ate Change Depa血ent P「OVides

leade「sh帥間OVation, and knowledge sharing for ADB・s secto「 and thematic work. SDCC-DT is

re叩nsible for promoting digital techno'ogy in ADB ope「ations○○ The unit provides st「ategic

operational sup函through the 「eview of country ope「ations and pr画documents aS We陸S

promote knowledge management in ICT and digital technoIogies. ・・

To view ADB O「ganizational Charf, Please click垣H±.

Earth Observation technoIogies a「e creating new oPPO血nities for imp「OVing the development

impactof ADB p「og「amS and DMC governmentS. Sate冊te imagery prOVides a neW SOurCe Of

big data that,轟support development PrOgramS -ike c圃e monito「ing- di§aste「 risk

measu「ement and mitうgation, land use asSeSSment言nfrastructure P「囲Planning and

monitoring, eCOnOmic irxpact assesSmenL etc. EO technoIogies are also 「elatively free f「om the

p「ivacy and securfty const「aints of othe「 sourceS Of big data"ke mob岬One reCOrds直ancial

t「ansactions, O「 SOCial media activity・ Much of the data p融uced by EQ is free!y availab!e as a

pu輔C gOOd’踊ke othe「 sou「ce§ Of big data that are owned by the private sectO「・ EO

technoiogies are also advancing rapidly, increasing the res軸tion of inlagery and lthe frequency

of co圃On. The llSe Of EO techno-ogies wi±hin ADB has inc「eased in recent yea「S’and it潮

be impo軸t for ADB to maintain s直前cant capaCity in this area, SO that ADB p「Og「amS Can

effective-y bene冊and so that ADB can effectively support DMC needs・

The冊ast「ucture Specia"st w岬OmOte increased awareneSS Of and fpr the operational use of

Ea軸Observation (EO〉 info+mation services within ADB・ This w旧nvoIve workjng in cIose

coope「ation with both ADB staff and end-uSe「S in ADB,s developing member countries in

supportir`g the use of EO in projects・ The long-te「m O囲ive is to achieve widesp「ead

acceptance and sustainability 9f EO-based products and services within ADB・ The incumbent



W旧epor=o the Advjso「, SDCC and C柄ef Qf Pig哩Techno!ogy for Development Unit and潮

SuPerVise national and administratiiさst三浦辞the竜hit.

Responsi闘ities

●　Liaise with the specific ADB pr句ec=eams to faci暁te integrat函Of ap印op砥

technotogies in prqiects.

●　Liaise with end users in ADB DMCs言h「ough the Regional Deba軸ents言O

b「oade「 user base〇

・ Raise awareness of curreht

畿悪書霊認諾鵠‡豊一霊誤認葦嵩駕n霊薄雲

・ C○○「d活ate母船

use of European and

aXImlZe

. Organize capacity bu脚ng activjties’P書rticipate as speaker in va轟ousfora, and de涙船p

knowledge p「oducts on EO, aS requi「ed.

●　Provide technicaI support as requested by ADB in the area of EO data p「ocessing and

Gengraphic Infdrmafron Systems (GIS)‘and their u?e in se軸g up geospatial

Within ADB activities.

. P「ovide inputs to the GIS

「equireme nts

iP fo丁ADB-Wide $9lutions and

initiatives

・ Conduct 「esea「ch on EO-related t鳴nds and iso冊ions which may be feIevant to‘ADB

OPerations・　　　　　　　　　　冊,　　∫で`　　　　　　　,一、ぷ_。、__

ReIevant Experience & Requirements

. Maste「’s degree or equivaient or univ6rsity degree; Preferably at posトgraduate Ievel, Or

equivaIen自n envi「OnmentaI engineering, eCOnOmics, u「ban and regionaI planning o[he「

「eIated fieIds

●　Minimum of 8 y録rs_O巨elev頭P「Ofessional experience including work in u「ban remote

SenSing, geOSPatia=緬o「mation or ea軸sciences J

. Exce=ent w融en a=d verbaI coinmunication sk棚s in Eng=sh is required

. Please refer to the Iink for ADB Competency F「さinework for ISO-

General Considerations

ADB offe「s compe軸ve 「emune「ation and言a ‘COmPrehensive;軽費S Q盆6k軸e. Actuai

appointment salary刷be based on ADB's読ndards ahd computatio巾aking irito'account the

SeteCted individual’s qua闇cations and expe「ie蒔e.

ADB seeks to ensure that eve「yone is treated with respect and gjven equal oppo血nities to

WO「k i= an inclusive envi「onment. ADB, enCOu「ageS a= qualified candidates to apply 「ega「dless

Of thei「 raciaI, ethnic, re=gious and cu臨u「al background, gende「事SeXual orientation or disabilities.

Women a「e highly encouraged to app!y



Senio「 Natural Capital Investmeれt Specialist

POSITION TITLE

POSITION NUMBER

POSITION LEVEL

R巨CRUITMENT TYPE

POS汀ION LOCATION

TYPE OF APPOINTMENT

Senjo「 Natu「aI Capita冊vestment Specialist

XXXXX

iS5

!nte「national Hi「e

Headquarie「S

Special Fixed-Term

lmportant lnstructions

CIose relatives of Asうan Development Bank (ADB)

are not eligible for rec「uitment and

if they have any relative/S

a軸ityIma「riage presently empIoyed in

車isるloSe

fathe「, brothe「 and sister両ece, nePhe

staff, eXCePt SPOuSeS Of inte「national statfI

positions. App=cants are e垂ected to

n脚/bIood, by adoβtion and/or by

lose relatives refer

uncle.

to spouse, Ch冊en’mOthe「後

In the event that the staffappointed tQ a neW C強sOry 6・e.I AS to NS o∫from NS to IS) is 「ated

at 2 o口owe「 in the first perfomance review after sta軸as completed at least one full yea「 in the

new Ieve囲ey w旧etu「n to the -eve- occupied immediateIy prior to their appointment in the new

ppsition.

_ Ovewiew　　　　　　　　　　　　　′ト

nt軸ance ihstitution headquartered in Manila, P日時Pines
●　　　　　　　　〃し　"-ヽ○ヽ　　●　_

9 of which are from the Asia and Pac緬C 「egion ADB is
and the Pacific,

committed to achieving a p「ospe「ouS言ncIusive' reSilient‘ and sustainable Asia

ヽ青I“ヽ{ .“、′　、‾“‾“t●「「‾‾葛‾“　‾-　‾　‾　‾　‾

●　●　　　　　　　　ご_○　○_

ADB is an intemational

and is composed of 68

ヽ′U事l葛Il=`しヽ′ヽ〇十〇ヽノ　場ヽノ事′llヽ一°′-‥こ) “‾　「“「‾‾「葛’葛‾-葛事　‾○○‾‾ ‾　　　　“

while sustaining its e軸s to e「adicate ext「eme POVe巾y ADB combines軸an∞・ knowledge'

尋nd pa血e「ships to輔冊S eXPanded vjsion und?「 its単垂姐塑塑・

ADB onIy hires nationals o輔s:68、m6mbe「s.

The南tion is assighed in th評u「al Deve-o叩ent and Foed Secu「ity †hematic Group of

sustainable bevelopment and Climate Change Depa血ent (SDCC). SDCC is the‾focal point of

sector and thematic wo「k in ADB, hosting the sec「etariats of 7 secto「 g「OuPS (Education' Energy'

Finance, Hea-th, TrFnSPO巾U「ban’and WateD and 6 thematic g「OuPS (Climate Change and

Disaster Risk Management, Environment' Gender Equity' Gove「nanCe’Rural Deveiopme巾and

Food Secu「ity, and Social DeveIopment〉・

To viewADB Organizational Chart, Please click並進・ ’

IMPORTANT NOTE: This is a 3-year SPeCia囲xed-terrri appointment. At the end of the pe「iod-

the appointment may, at the option of ADB’be extended bn exce函al basis fo「 a furthe「 fixed

period or a-1owed to lapse. A specia。ixed-term aPPOintmen刷automaticatry and without p「io「

notice expj「e at the end of the o「igina- or extended term.冊e success帥Candidate is an ADB

staff member hoiding a 「egu-ar appointment’his/her regufar appointment w冊e converted to a

special fixed-te「m aPPOintment.



Sta苗on pr。bation are not e=gible to

POSition for a口east one year alnd

fo「 have served at thei「

竜=evel fo丁at le養t

two yea「S immediate!y p「eceding the date of the vacancy cIosing date・ AppIicants fo自ate「aI

t「ansfer must have served at thei「 position and pe「soロal leve再dr at least oやy9ar immediately

PreCeding the date of the vacancy cIosing date (「eference有O. 2.03, ParagraPhs 5.8 and約).

Job Purpose

The Senior Natu「al Capita冊vestment SpeciaItst w紺provide technical support and guidance to

Varieus prQiect teams across regionaidepartments and sector and thematic g

deve16ping i轟uestment st「ategy and anaIysis of natural cap圃oppo融ni

鵠嵩豊島討議豊富書
businesseS,訊d　亘vght also proces§/ad揃nister壷tura

COnSid色ratioh pFb堕-Privat争強面e軸賂and techhical

developing and hlalhtaining the regiona同atLi「aI capitaI

role, heIshe w描serve JaS a Iiaison ac「6ss ’「egi6nal

esta輔shment and operation of a cross置C

to the Ch壬さf of Ru「aI DeveIopment and

Nationali請d Administrative Staff.

Responsib柵ies

OPPO血nities fo「 naturaI capita=nvestr

data and repo[血g trend§, streamIinihg

COuntries

DCC in

Id,てso=,

e Conduct ana囲CaI wo「k in coQ「dination with 「egional ope「ations departments to露a胎

in seIected

吟COVery看

CO=ating re?Oul’CeS,

approaches
acrossADB　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　^ ‘十

・ Link the Bank 2021-2O23 pipeIjne in rural deveIopment,轟eu「a圧6s6u「ces and food

System P「Og「am With biodiversity coyservatioh, Clim款e

management言dentftying a「eaぎand Siectors W打e蒔　きl

needed to expand p「og「ams to achieve desired program outcomes for na阿「al c蕪a!

活ves亡ment.

. Work closely with the capital c「edit ma「kets’Private and institution如nvestors to fac鵬t学

課誓Vate函nerships a血everage resou「ces and expe鵬6 to mob“ize edc鵬onal
二　　　へ　,　-　　′　　一　　　」　　　ヽ　　　　、　　/つ　　一†∴∴∴言う’慧酷a鵠請器量悪罵a嵩轟謹s嵩盤譜窪窪

(PSOD).
●　P「OVide extensive inputs to prQject teams in p「epa「ing natu「a! capitaI investment p「dyects,

」Oln mlSSIOnS’and advise gove「nments 9n imp「Oying nat耳ral capita口nvestment plans

based on 「egiona=oca圧esou「ces and data ana胆CS On aVaiIable and p「obable support

infrastructu 「e.

・ Coo「dinate ac「oss sectors in the geog「aphic space cove「ing natu「a- capita=nvestment

Pr句ects including but no=imited to sustainable ag「icultu「e, green ag「i-busiJreSS

development, SuStainabIe forest management, nature-based solutfons fo「 flood risk

management’ WetIand conservation, g「aSSland protection, hoIistic wate「shed

management. ecoIogical p「otection and 「elated info「mation and communication

technoIogy (!CT)

h6Iistic wate「shed

戒龍ntおp滝a=s



. Ensu「e thematic issues in p丁重Ct design言nc山ding but not輔ed to urban 「esiifence,

climate change, enVironment, disaste「 management' Cultu「al he「itage' PrO-POO「, gender,

green g「o刷, SOCial development' gOVe「nanCe, and緬ance a「e incorpo「ated in prQjects.

. Lead teams to administe「 p「dyde. engage COntractO「S through different procurement

methods, administer construction and ope「ation and maintenance cont「aCtS.

. coo「dinate with developme串partnerS aCtive in the natu「al capita=nvestment

(e.g., WB月B, lFAD, FAO, IADB言FCI etC・) to exchange inform申n and 「ecord lessons

Iearned for incorporating into ADB pr匂ects.

. supporf the development ofthe regional Natu「aI Cap圃Lab.

; Contribute to bu臨g natu「al capita。nvestment capa輔y ac「OSS the Bank. Organize

and delive「 natu「al capitaI trajning, WOrkshops, and events for the Bank sta帥ncluding

the development of t「aining materia!s.

. Enable capabtry bu輔g and know~edge` exQhange by suppo軸g Natu「al Capital

practitioners Netvyo「k‥ Organize and 「un webina「s and network events.

・ Pa融pate and supporf knowledge and thematie work with practical relevance in delivery

of natu「al capita=nvestment projects.

Relevant Expe「ience & Requi「ements

. Master’s degree in, Or equiva-ent言n Ag軸ture’Natural Resources, Environmen[’

Econ9mics直an∞ O「 related fields. A-ternatively) univetsity degree in Ag輔ure!

Natu「a【 Resources, EhvironmenL Economies; Finance with addi軸al reIevant

詳露盤薯蒜m諾器霊霊ss,。na一。×Pe,i。n。。 in natura。esources
management, biodiversity conservation・・ SuStainable agric踊ure and related fields is

req項「ed.

. ExPe「ience with private sector O「ganizations (including comme「CiaI banks and

corporations), green Cat棚C/pension funds o「 impact investors is an advantage.

' Experience in developing pa血e「ship with erdernaI dono「s・ P「ivate investors and

corpo「ations is an advantage.

●　Exce圃t wr鵬n and verba~ communication ski鴫in Eng軸is 「equi「ed;

●　Able to unde繭ke backg「ound 「esearch and ana-ysis on d櫛CuIt but well-defined tasks;

collect and o「ganize requ融data and info「matio叫aPPly appropriate compute「 S畑S in

an壇ng and developing the data; and p「epa「e nOteS' PaPe「S’and sections of reporfe.

●　Able to coordinate activities acrosS SeCtOrSJ discip航es' 「egions and d鵬「ent

. stakehoiders with an open mindset and an overarChing vision.

'　Demonstrates in-depth understanding of the interactions betwt別diffe「ent ADB wo「k

areas and relevant workflows and their purposes;

. possesses good ana明Ca剛nking with ab晒y to make sinlPle causa冊ks’PrO-and-COn

lists, and analyses to reach a decision; and set prio「ities for tasks in o「de「 of importance

●　Able to liaise and wo「k effectiveIy with staff within own work location and can work

collabo「atively with teams; and

●　Please 「efer to the垣的r ADB Competency F「amework fo「 lS5・

Genera! Considerations

丁he selected candidate is appointed for an initial term of 3 yea「S.



ADB offers competitive remune「ation and a c。mP〔ehensive
l

appointment salary割be based on ADB,s standa「ds and

Selected individual’s qua酷熱io轟e and eぬe「ience.

ADB seeks to ensu「e that everyo蒔is treated wit旧esp6ct and givenやluaI opp抗uni跨s to
l　　　●

WOrk in an incIusive e両「on霜eni. AI兜6ncou「ages ail qua輔ed candidates to

Of thei「 racial, ethnic, re圃OuS, and‾,Cult申al backg剛噂gender,

disab踊es・ Women are highly e範o師aged to apply,

)く

手へ諦離業務諌染鞠・
ノ　籍泰翰蜜¥蕗聴駄遼規.

高年翫静等璃辱融蕪辞



CuRRICULUM VITAE (CV〉 FOR PROPOSED INTERNATIONAL OR NATIONAL

ExpE RTS

1. Proposed Position:‘

2. Name of Fi「m 【Inself name ofin pI印OSing the expe互げapp施able]:

3. Name ofExpert [/nseh虎誰nameI:　　○　　○-

4. Cu「rent Residential Address:

Telephone No,こ

Fax N○○:

E.Mail Address:

5。 DateofBirth:

6. #諾盤謀議離籍磐誤認識a励efexper榊vg

7, Membe富ship in Professiona! Associations:費　-…　　-

三言-、・一一’’一- 1-’申当-ふ一・-」-ノ‾∴∵∵∵「「「∵:三下‾1’“‾ 、∴、ふ∴’∴.∴ “:‥i i二一　〇∴∴∴∴‾　っ、′「工.1∴∴、二、 、 ∴〇　、丁子〇〇二　　‾　　. ・

8。 Other丁rainings [庇icate s脅n碗ant絶海ng s緬oe deg鳩es棚der 5薫鞠ca細n鵬re

Ob細れe蕪

、音・〇・一°　　臆臆臆臆i∴∴・  :-　∴　一　〇 ・∴∴∴∴-∴∴」∴∴∴「“∴‾二∴二三一二∴∴‾∵二二二二、ト’‾-二¥ ‾ ∴-∴二、 ∴ ∴・臆∴一〇、言∴、 ・一　　　‾------=

9. Countries of Wo「k Experience: [List coun鵬s励ere experf has worfed i両he /ast fen

10. 」anglIageS per eaCh /anguage indfoate p肋cie噂r goocl fa布or poor ;n spea勅g’

rea〔海7g, and w汚紡跳

1 1“鵬等落盤霧露盤蒜詩誌耀ent he’d
emp/aymen巾ame of empfoyh7g O昭aniza歌on, pOSiめ"S h弧]二

F「om "七a/]:　　　To [Yさa柾

EmpIoyer:

Positions held:

NOTE: Maximum of5 pages.



12.Dさ絶蒔dT泰ks ′∴、Assighed 鵠欝‡藷応 �1’3.W �(舟甘U恥de �� �ake古くh’ ��tBest∴l冊trates∴ca: �����子ty盲 

日and事e.t轟e ���T誌ksASSigned 

[Amohg的eassg加 �����mehts �∴証言wh �々 �躯 �a �sbeen 

/nVOVe,/n/ ���Catelef調DVmg ����● � �「約〇s台、 

ass/gnmen私 �ass/gnme融sthat �����bes自他s胎fefhe¥axpe ����あわ �ab雄かto 

.a �n　e �e　a �S �S/Se/n ��Ine、11 �.寒 

`　ameO　aSS ���gnmentorp「QleCt: ���� � ���� � 

●　∴‾ 

」ocation∴「-　　　　　　　言ミ ������� �� � �音二十　〇　へ)、 � ∴∴、 

C �en上: ������� �� 

:†.∴ 

励 �ain　r°●うct ��features. ���� �� � ��∴∴: 
二　一、、 ��� �’』、- 

・Ac �tivi(ies、pe面 �� �品 �d∴: � � �� �:∴:∴∴∴:∴;∴∴∴ 

14. Ce甫ficat盲°n:　、

l, thdunder蕪村ce輔yto the bestofmy kn。壷dg。 。h占前記　　` ‘　　Y。S N。

(l〉this CVco「「ectlydesc「一besmyqua鵬ationsand myexpe「ience　　　、 、田　口

(iI) I am emptoyed by the Executing orthe lmplementing Agency　　　　　+` □一口

(iii) l ain a ciose 「elative`Of a¥C五〇「ent ADB staff membe「

(iv) I am the SpOuSe所a即r晦nt ADB

(∨) l a請afor霜e「ADB st謝

(ロト　□

□　□

□　ロ　ー

Ifyes申eti「edf「omADBove「12monthsago　　　‘輔麗　　　h ,「□　日

(Vi)蕊諾葦霊詣書.the te「ms of refe「ence fo輔s　　　　日高

(Vil) ! am sanctioned (not eIig軸eforengagement) byADB.　　　　　　　　　　□　由一

I unde「stand that any w岨I misstatement described herein may Iead to my disqua鵬ation or畑smisSa口f

engaged.

Date二

Signatu「e of expert

C l′Iむ仰合しl OJm eO8

(DayIMonth舟eal)


